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Proposed draft declaration on human rights
education and training, as revised by
the rapporteur of the drafting group of
the Human Rights Council Advisory
Committee

[The General Assembly

Bearing in mindArticle 13 of the Charter of the United Nationdjieh charges
the General Assembly with “promoting internatiogaloperation in the ... cultural,
[and] educational ... fields, and assisting in tealization of human rights and
fundamental freedoms for all without distinction &s race, sex, language, or
religion”,

Recallingthe Universal Declaration of Human Rights, whieliss‘a common
standard of achievement for all peoples and allonat to the end that every
individual and every organ of society, keeping thisclaration constantly in mind,
shall strive by teaching and education to promaispect for these rights and
freedoms and by progressive measures, nationalirdathational, to secure their
universal and effective recognition and observance”

Drawing onarticle 26 of the Universal Declaration of HumaiglRs, which
affirms in paragraph 1 that “everyone has the rightducation” and stipulates in
paragraph 2 that “education shall be directed tofthl development of the human
personality and to the strengthening of respecthiaman rights and fundamental
freedoms”,

Reaffirmingthat, as set out in the Universal Declaration afrtan Rights, the
International Covenant on Economic, Social and @alt Rights and other human
rights instruments, States are required to enshaé e¢ducation is directed to the
strengthening of respect for human rights and forefgtal freedoms,

Aware of the international commitments of States underwvarious universal
and regional human rights treaties and variousnatenal instruments,

Aware in particular, of the Vienna Declaration and Resgme of Action
adopted on 25 June 1993 by the World ConferenceHaman Rights, which
addresses the implementation of the right to edtutdtoth as a right inherent in the
dignity of the human person and as a means of ginghand ensuring respect for all
human rights,

Stressingthat the World Conference on Human Rights callad‘all States
and institutions to include human rights, humaratataw, democracy and rule of law
as subjects in the curricula of all learning ingtdns”, stating that “human rights
education should include peace, democracy, devedoprand social justice, as set
forth in international and regional human rightstioments, in order to achieve
common understanding and awareness with a view ttengthening universal
commitment to human rights”,

Taking into accounthe progress made in the United Nations Decade for
Human Rights Education (1995-2004) and the Worligfaimme for Human Rights
Education through the implementation of the plamatfon for the first phase (2005-
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2007), which was extended to 2009, and the laurica new phase of the World
Programme for the period 2010-2014,

Encouragingthe effective implementation of the goals set 20115 in the
Millennium Declaration, including equal access firls and boys to all levels of
education,

Recalling the Declaration on the Right and Responsibility ledividuals,
Groups and Organs of Society to Promote and Prbkeiversally Recognized Human
Rights and Fundamental Freedoms,

Bearing in mindthe numerous initiatives undertaken within therfeavork of
the United Nations, the United Nations Education8kientific and Cultural
Organization and other international and regionganizations, as well as at the
domestic level by public authorities and civil stgiorganizations,

Recalling the 2005 World Summit Outcome, in which Heads tdté& and
Government supported “the promotion of human rigittacation and learning at all
levels, including through the implementation of térld Programme for Human
Rights Education”, and encouraged all States “teelbg initiatives in this regard”,

RecallingGeneral Assembly resolution 60/251 establishirgHloman Rights
Council, in particular paragraph 5 (a), on the imioace of human rights education
and learning,

Recalling General Assembly resolution 62/171 and Human Rigbbuncil
resolution 12/4 relating to human rights educatad training,

Desiring to strengthen the efforts undertaken and to emgmuawareness and
a collective commitment by all stakeholders, byvxing a coherent and practical
overview of the guiding principles that should govehe effective provision of
human rights education and training for all, withdistinction,

Motivatedby the desire to send a strong signal to the intemnalt community
about the fundamental importance of human rightscation and training in the
promotion and protection of human rights,

Hereby declares

I Definitions and principles

1. Human rights education and training comprisdseducational, training,
information and learning activities aimed at proimgta universal culture of human
rights.

2. The right to human rights education and traininga fundamental right
inherent in the dignity of the human person anthignately related to the effective
enjoyment of all human rights, in accordance wille principles of universality,
indivisibility and interdependence of human rights.

3. Human rights education and training concernkea#tls — preschool, primary,

secondary and university — and all forms of edwestiraining and learning, whether
in a public or private, formal, informal or non-foal setting. It includes vocational
training, particularly the training of trainers,ntmuing education, popular education,
and public information and awareness activities.

4. Human rights education and training is an esslecdmponent of the right to
education for all, as recognized in both the iraéiomal and regional framework and
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the domestic law of different States. It is relatedhe full implementation of the right
to education, particularly free compulsory primasgiucation, and the widespread
provision of basic education for all, including fditerate persons, as well as to the
development of secondary education, including teethrand vocational education,
and higher education.

5. Human rights education and training should beetieon the principles of the
Universal Declaration of Human Rights and otheevaht instruments, with the aim
of:

(a) Raising awareness of human rights, includimgrnational, regional
and national standards, principles, legislation applicable guarantees;

(b) Pursuing the realization of all human rights;

(c) Developing a universal culture of human rigltswhich everyone is

aware of their own rights and duties in respecthaf rights of others, and
promoting the development of the individual as spomsible member of a
free, peaceful, pluralist and tolerant society;

(d) Ensuring equal opportunities, through accessdl to a quality
education, without any discrimination; and

(e) Ensuring that education is developed in aitspif participation,
inclusion and responsibility that addresses baghctimtent and the methods.

6. Human rights education and training is basedhan principle of equality,
particularly equality between girls and boys antieen women and men, including in
access to school, in accordance with the MillennRerelopment Goals.

7. Human rights education and training should tAkkeaccount of vulnerable
groups, including persons with disabilities, pessdiming in poverty, foreigners and
migrants, by ensuring effective access to basicaihn, as well as to human rights
education, in order to eliminate the causes ofustch or marginalization and to enable
everyone to exercise all their rights effectively.

8. Human rights education and training should ade@ into consideration the
specific expectations of indigenous peoples, asagethose of persons from national or
ethnic, religious and linguistic minorities.

9. Human rights education and training is an onggimocess that begins at
school or preschool age and that concerns all afjestuations and all parts of society.

10. Human rights education and training should emdrand enrich the diversity
of civilizations, religions, cultures and tradit®rwhich contribute to the universality of
human rights.

11. Human rights education and training shouldlasguages and methods suited
to the target groups and should take into accoumtbiasic needs of the population,
stressing the interdependence of all human rightssgo become a development tool.

12. Human rights education and training is closelated to the implementation
of freedom of expression and the right to informatilt should promote access for all
to, and the participation of everyone in the depgient of, the media, including the
press, radio and television, and the strengtheafriipe educational function of these
different media.
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13. Human rights education and training should acdrthe possibilities of the
digital age so as to encourage the developmeng¢wfeducational forums, with a view
to achieving true equality in access to informatimi communications technologies.

14. Human rights education and training involvessel links between schools,
families, local communities and society as a whale, as to create a favourable
environment for the promotion and protection of lammights.

15. Human rights education and training contributeshe prevention of human
rights violations and aims to eradicate domestatevice, particularly against women
and girls, and other forms of social violence sashviolence in schools, as well as
discrimination, stereotyping and hate speech.

Il. Implementation measures at the country level

16. The State has primary responsibility in respdcthe right to human rights
education and training. The State has not only lligation to respect the right to
human rights education and training, but also digation to achieve progressively the
full realization of this right by all appropriateeans, including particularly the adoption
of legislative measures. It has an obligation tooiporate universal standards in its
legislation and to pursue actively policies to ifutE commitments in the area of human
rights education and training, through its insidos and officials.

17. The State also has an obligation to protect iamgement human rights
education and training, by setting out the legaffework for the action of other public
or private entities, including schools and univigsj ensuring the professional training
of trainers, establishing minimum guarantees awdnpting best practices, particularly
in the areas of non-discrimination and true equalit

18. The State has a particular responsibility fasueing the effective enjoyment
of the right to human rights education and trairiygvulnerable groups, by mobilizing
its resources according to the criteria of accéggibacceptability, adequate funding
and suitability of the education and training.

19. The State also has responsibility for the ahiind continuing professional
training of its own officials, including judges, [p® officers, prison guards and all law
enforcement officers. It should also ensure adeqgtratning for members of its armed
forces and uniformed services, including in intéioreal humanitarian law and
international criminal law. It should also concéself with private personnel acting on
behalf of the State.

20. All members of the educational community, inlihg educational institutions

and teachers, pupils and students, as well as fdumiiies, have an important role to
play in helping to better realize the right to hummights education and training through
their own initiatives or through joint projects tvithe public authorities.

21. Human rights education and training, which s iaportant factor in

democratization and knowledge-sharing, must be atipg by a strong political will, as
clearly demonstrated by an overall implementatitatsgy and the mobilization of
human and financial resources, with specific commaiits and goals.

22. The full implementation of such a strategy,wiraup on the basis of the
country’s needs and priorities, implies effectivger-ministerial coordination and the
establishment of specialized administrative bodies.
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23. The development and strengthening of nationahdn rights institutions
should enable them to play a particularly usefadlag role in raising awareness and
mobilizing all public and private actors, as wed| avhere necessary, a coordinating and
evaluation role.

24. The conception, implementation and monitorifthis strategy should involve
all stakeholders, including civil society bodieg,gromoting, where appropriate, multi-
stakeholder coalitions.

25. Human rights education and training requires ritobilization of the public
authorities, particularly local authorities, anti@gans of society, civil society and the
private sector. The various actors of civil socieligious institutions, community
associations, non-governmental organizations, trtadens, professional associations,
youth workers and pupils’ parents also have a vikd to play. Companies, especially
multinational companies, cultural institutions andustries, the media and new media
should assume their full responsibility in the amfahuman rights education and
training.

26. Human rights education and training must b@ seea long-term exercise; its
effective implementation will require progressivadacontinuous efforts aimed at
achieving long-term goals.

27. Human rights education and training should finthe participation of every
person and the strengthening of their capabilitieking into account different
economic, social and cultural circumstances, whitemoting local initiatives in order
to encourage ownership of the common goal of thi@rient of all human rights for
all.

28. An ongoing assessment of action taken at ttienzd level is vital to the
effectiveness of human rights education and trginamd requires the establishment of
specific goals and quantitative and qualitativedatbrs.

29. Progress in human rights education and trairgnwurtured by the initial and
in-service training of teachers at all educatideskls and by theoretical and practical
research in the fields of education and teachinthaus, as well as international human
rights law, thanks to cooperation and networkingoag specialized institutes and
research centres, with a view to producing a d@fimi of common concepts and
teaching methods.

30. Particular care must be taken to guarante@athdemic freedoms and protect
the human rights of those responsible for humantsigducation and training, in their
role as human rights defenders, whether in the dgrimformal or non-formal sector.

31. Human rights education and training should dramwv the cultural and
traditional riches of different countries. The ariscluding the theatre, music, the
graphic arts and audio-visual works, should be eraged as a means of training and
raising awareness in the field of human rights.

32. Human rights education and training is a matterommunication. As such, it
should feature prominently in the field of new teclogies, through awareness
campaigns suited to a networked world.

[ll.  Implementation measures at the internationallevel

33. The United Nations should promote human rigliscation and training for its
civil and military personnel. It has a special m@sgibility in crisis situations to make
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human rights education and training a priority i$ ipeacebuilding and State
reconstruction programmes, including in respecthef rule of law and a democratic
culture.

34. International and regional organizations shoglcbmote human rights
education and training for their civil and militapersonnel. They should, in their
sphere of responsibility, include human rights ediion and training in their activities
and cooperation programmes.

35. International non-governmental organizatiorso dlave an important role to
play in human rights education and training, batteinally, with regard to their
membership, and in their programmes in the field.

36. International cooperation at the multilaterad abilateral levels, including
decentralized cooperation, should support and aeief national efforts through
incentives and pilot schemes, as an extension efWorld Programme for Human
Rights Education.

37. The full implementation of human rights edumatand training, as well as of
the right to education itself, requires complempntaternational, regional, national
and local efforts, with a constant focus on coaation, coherence, synergies and
interdependence.

38. International follow-up to the full implemeritat of human rights education
and training entails the universal ratification tife international human rights
instruments and the implementation of a true mesashing process by the competent
bodies and mechanisms.

39. The treaty-monitoring bodies should, inter ,aidopt general comments on
human rights education and training, if they havet mlready done so, and
systematically highlight human rights education araining in the list of issues
submitted to States parties and in their concludioggervations.

40. Human rights education and training should &lsajiven due prominence in

the universal periodic review of the Human Rightai@cil, as well as in the guidelines

on the information required and in the commitmeand recommendations made. The
process could be strengthened by involving expensogress assessments.

41. An international centre for human rights edieeatind training could also be
set up to facilitate and coordinate the implemématind monitoring of the present
Declaration.

42. The establishment of a voluntary internatidnat for human rights education
and training should help finance initiatives anddwative projects in the field.

43. International or national goodwill ambassadoedebrities, artists and sports
men and women can also make a useful contributiding promotion of a culture of
human rights among very different audiences.
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